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Overview

•
•
•
•
•

A Biblical Basis for Research
Principles of Community Engagement in Health Research
Healthy Lifestyle Interventions in African American Church Settings
The Community, the Church, and the College Collaborating
Discussion: What You Need To Know
• Common Challenges in Community-Academic Partnerships
• Church and Church Leadership Readiness Criteria
• What to Expect from your Academic Partners

• Question and Answer
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A Biblical Basis for Health Research
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A Biblical Basis for Research - Daniel 1:3-17
•

•
•

•

•
•

3 Then

the king ordered Ashpenaz, chief of his court officials, to bring into the king’s service
some of the Israelites from the royal family and the nobility— 4 young men without any
physical defect, handsome, showing aptitude for every kind of learning, well informed,
quick to understand, and qualified to serve in the king’s palace. He was to teach them the
language and literature of the Babylonians.[b] 5 The king assigned them a daily amount of
food and wine from the king’s table. They were to be trained for three years, and after that
they were to enter the king’s service.
6 Among those who were chosen were some from Judah: Daniel, Hananiah, Mishael and
Azariah. 7 The chief official gave them new names: to Daniel, the name Belteshazzar; to
Hananiah, Shadrach; to Mishael, Meshach; and to Azariah, Abednego.
8 But Daniel resolved not to defile himself with the royal food and wine, and he asked the
chief official for permission not to defile himself this way. 9 Now God had caused the official
to show favor and compassion to Daniel, 10 but the official told Daniel, “I am afraid of my
lord the king, who has assigned your[c] food and drink. Why should he see you looking
worse than the other young men your age? The king would then have my head because of
you.”
11 Daniel then said to the guard whom the chief official had appointed over Daniel,
Hananiah, Mishael and Azariah, 12 “Please test your servants for ten days: Give us nothing
but vegetables to eat and water to drink. 13 Then compare our appearance with that of the
young men who eat the royal food, and treat your servants in accordance with what you
see.” 14 So he agreed to this and tested them for ten days.
15 At the end of the ten days they looked healthier and better nourished than any of the
young men who ate the royal food. 16 So the guard took away their choice food and the
wine they were to drink and gave them vegetables instead.
17 To these four young men God gave knowledge and understanding of all kinds of literature
and learning. And Daniel could understand visions and dreams of all kinds.
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A Biblical Basis for Research - Daniel 1:3-17
POLICY

•

BACKGROUND

3 Then

the king ordered Ashpenaz, chief of his court officials, to bring into the king’s service some
of the Israelites from the royal family and the nobility— 4 young men without any physical defect,
handsome, showing aptitude for every kind of learning, well informed, quick to understand, and
qualified to serve in the king’s palace. He was to teach them the language and

literature of the Babylonians.[b] 5 The king assigned them a daily amount of
food and wine from the king’s table. They were to be trained for three
years, and after that they were to enter the king’s service.
•
•

•

•
•

6 Among those who were chosen were some from Judah: Daniel, Hananiah, Mishael and Azariah.
7 The chief official gave them new names: to Daniel, the name Belteshazzar; to Hananiah,

Shadrach; to Mishael, Meshach; and to Azariah, Abednego.
Daniel resolved not to defile himself with the royal food and wine, and he asked the chief
official for permission not to defile himself this way. 9 Now God had caused the official to show
favor and compassion to Daniel, 10 but the official told Daniel, “I am afraid of my lord the king,
who has assigned your[c] food and drink. Why should he see you looking worse than the other
young men your age? The king would then have my head because of you.”
11 Daniel then said to the guard whom the chief official had appointed over Daniel, Hananiah,
Mishael and Azariah, 12 “Please test your servants for ten days: Give us nothing but vegetables to
eat and water to drink. 13 Then compare our appearance with that of the young men who eat the
royal food, and treat your servants in accordance with what you see.” 14 So he agreed to this and
tested them for ten days.
15 At the end of the ten days they looked healthier and better nourished than any of the young
men who ate the royal food. 16 So the guard took away their choice food and the wine they were
to drink and gave them vegetables instead.
17 To these four young men God gave knowledge and understanding of all kinds of literature and
learning. And Daniel could understand visions and dreams of all kinds.
8 But

Carter-Edwards and Ellis, 2014

5

A Biblical Basis for Research - Daniel 1:3-17
STUDY SAMPLE

•

TARGET POPULATION

3 Then

the king ordered Ashpenaz, chief of his court officials, to bring into the king’s service
some of the Israelites from the royal family and the nobility— 4 young men without any

physical defect, handsome, showing aptitude for every kind of learning, well
informed, quick to understand, and qualified to serve in the king’s palace. He

was to teach them the language and literature of the Babylonians.[b] 5 The king assigned them
a daily amount of food and wine from the king’s table. They were to be trained for three years,
and after that they were to enter the king’s service.
•
•

•

•
•

Among those who were chosen were some from Judah: Daniel, Hananiah,
Mishael and Azariah. 7 The chief official gave them new names: to Daniel, the name

6

Belteshazzar; to Hananiah, Shadrach; to Mishael, Meshach; and to Azariah, Abednego.
8 But Daniel resolved not to defile himself with the royal food and wine, and he asked the chief
official for permission not to defile himself this way. 9 Now God had caused the official to show
favor and compassion to Daniel, 10 but the official told Daniel, “I am afraid of my lord the king,
who has assigned your[c] food and drink. Why should he see you looking worse than the other
young men your age? The king would then have my head because of you.”
11 Daniel then said to the guard whom the chief official had appointed over Daniel, Hananiah,
Mishael and Azariah, 12 “Please test your servants for ten days: Give us nothing but vegetables
to eat and water to drink. 13 Then compare our appearance with that of the young men who
eat the royal food, and treat your servants in accordance with what you see.” 14 So he agreed
to this and tested them for ten days.
15 At the end of the ten days they looked healthier and better nourished than any of the young
men who ate the royal food. 16 So the guard took away their choice food and the wine they
were to drink and gave them vegetables instead.
17 To these four young men God gave knowledge and understanding of all kinds of literature
and learning. And Daniel could understand visions and dreams of all kinds.
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A Biblical Basis for Research - Daniel 1:3-17
BASIS FOR RESEARCH QUESTION

the king ordered Ashpenaz, chief of his court officials, to bring into the king’s service some
of the Israelites from the royal family and the nobility— 4 young men without any physical defect,
handsome, showing aptitude for every kind of learning, well informed, quick to understand, and
qualified to serve in the king’s palace. He was to teach them the language and literature of the
Babylonians.[b] 5 The king assigned them a daily amount of food and wine from the king’s table.
They were to be trained for three years, and after that they were to enter the king’s service.
• 6 Among those who were chosen were some from Judah: Daniel, Hananiah, Mishael and Azariah.
7 The chief official gave them new names: to Daniel, the name Belteshazzar; to Hananiah,
Shadrach; to Mishael, Meshach; and to Azariah, Abednego.
• 8 But Daniel resolved not to defile himself with the royal food and wine, and he asked the
•

3 Then

chief official for permission not to defile himself this way. 9 Now God had
caused the official to show favor and compassion to Daniel, 10 but the official
told Daniel, “I am afraid of my lord the king, who has assigned your[c] food and
drink. Why should he see you looking worse than the other young men your
age? The king would then have my head because of you.”

then said to the guard whom the chief official had appointed over Daniel, Hananiah,
Mishael and Azariah, 12 “Please test your servants for ten days: Give us nothing but vegetables to
eat and water to drink. 13 Then compare our appearance with that of the young men who eat the
royal food, and treat your servants in accordance with what you see.” 14 So he agreed to this and
tested them for ten days.
15
•
At the end of the ten days they looked healthier and better nourished than any of the young
men who ate the royal food. 16 So the guard took away their choice food and the wine they were
to drink and gave them vegetables instead.
• 17 To these four young men God gave knowledge and understanding of all kinds of literature and
learning. And Daniel could understand visions and dreams of all kinds.
•

11 Daniel
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A Biblical Basis for Research - Daniel 1:3-17
HYPOTHESIS AND RESEARCH METHODS

the king ordered Ashpenaz, chief of his court officials, to bring into the king’s service some
of the Israelites from the royal family and the nobility— 4 young men without any physical defect,
handsome, showing aptitude for every kind of learning, well informed, quick to understand, and
qualified to serve in the king’s palace. He was to teach them the language and literature of the
Babylonians.[b] 5 The king assigned them a daily amount of food and wine from the king’s table.
They were to be trained for three years, and after that they were to enter the king’s service.
• 6 Among those who were chosen were some from Judah: Daniel, Hananiah, Mishael and Azariah.
7 The chief official gave them new names: to Daniel, the name Belteshazzar; to Hananiah,
Shadrach; to Mishael, Meshach; and to Azariah, Abednego.
• 8 But Daniel resolved not to defile himself with the royal food and wine, and he asked the chief
official for permission not to defile himself this way. 9 Now God had caused the official to show
favor and compassion to Daniel, 10 but the official told Daniel, “I am afraid of my lord the king,
who has assigned your[c] food and drink. Why should he see you looking worse than the other
young men your age? The king would then have my head because of you.”
• 11 Daniel then said to the guard whom the chief official had appointed over Daniel, Hananiah,
Mishael and Azariah, 12 “Please test your servants for ten days: Give us nothing but
•

3 Then

vegetables to eat and water to drink. 13 Then compare our appearance with that
of the young men who eat the royal food, and treat your servants in accordance
with what you see.” 14 So he agreed to this and tested them for ten days.

the end of the ten days they looked healthier and better nourished than any of the young
men who ate the royal food. 16 So the guard took away their choice food and the wine they were
to drink and gave them vegetables instead.
• 17 To these four young men God gave knowledge and understanding of all kinds of literature and
learning. And Daniel could understand visions and dreams of all kinds.
•

15 At
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A Biblical Basis for Research - Daniel 1:3-17
RESULTS

the king ordered Ashpenaz, chief of his court officials, to bring into the king’s service some
of the Israelites from the royal family and the nobility— 4 young men without any physical defect,
handsome, showing aptitude for every kind of learning, well informed, quick to understand, and
qualified to serve in the king’s palace. He was to teach them the language and literature of the
Babylonians.[b] 5 The king assigned them a daily amount of food and wine from the king’s table.
They were to be trained for three years, and after that they were to enter the king’s service.
• 6 Among those who were chosen were some from Judah: Daniel, Hananiah, Mishael and Azariah.
7 The chief official gave them new names: to Daniel, the name Belteshazzar; to Hananiah,
Shadrach; to Mishael, Meshach; and to Azariah, Abednego.
• 8 But Daniel resolved not to defile himself with the royal food and wine, and he asked the chief
official for permission not to defile himself this way. 9 Now God had caused the official to show
favor and compassion to Daniel, 10 but the official told Daniel, “I am afraid of my lord the king,
who has assigned your[c] food and drink. Why should he see you looking worse than the other
young men your age? The king would then have my head because of you.”
• 11 Daniel then said to the guard whom the chief official had appointed over Daniel, Hananiah,
Mishael and Azariah, 12 “Please test your servants for ten days: Give us nothing but vegetables to
eat and water to drink. 13 Then compare our appearance with that of the young men who eat the
royal food, and treat your servants in accordance with what you see.” 14 So he agreed to this and
tested them for ten days.
• 15 At the end of the ten days they looked healthier and better nourished than
any of the young men who ate the royal food. 16 So the guard took away their choice
food and the wine they were to drink and gave them vegetables instead.
• 17 To these four young men God gave knowledge and understanding of all kinds of literature and
learning. And Daniel could understand visions and dreams of all kinds.
•

3 Then
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A Biblical Basis for Research - Daniel 1:3-17
CHANGE IN THE POLICY

•

•
•

•

•

3 Then

the king ordered Ashpenaz, chief of his court officials, to bring into the king’s service some
of the Israelites from the royal family and the nobility— 4 young men without any physical defect,
handsome, showing aptitude for every kind of learning, well informed, quick to understand, and
qualified to serve in the king’s palace. He was to teach them the language and literature of the
Babylonians.[b] 5 The king assigned them a daily amount of food and wine from the king’s table.
They were to be trained for three years, and after that they were to enter the king’s service.
6 Among those who were chosen were some from Judah: Daniel, Hananiah, Mishael and Azariah.
7 The chief official gave them new names: to Daniel, the name Belteshazzar; to Hananiah,
Shadrach; to Mishael, Meshach; and to Azariah, Abednego.
8 But Daniel resolved not to defile himself with the royal food and wine, and he asked the chief
official for permission not to defile himself this way. 9 Now God had caused the official to show
favor and compassion to Daniel, 10 but the official told Daniel, “I am afraid of my lord the king,
who has assigned your[c] food and drink. Why should he see you looking worse than the other
young men your age? The king would then have my head because of you.”
11 Daniel then said to the guard whom the chief official had appointed over Daniel, Hananiah,
Mishael and Azariah, 12 “Please test your servants for ten days: Give us nothing but vegetables to
eat and water to drink. 13 Then compare our appearance with that of the young men who eat the
royal food, and treat your servants in accordance with what you see.” 14 So he agreed to this and
tested them for ten days.
15 At the end of the ten days they looked healthier and better nourished than any of the young
men who ate the royal food. 16 So the guard took away their choice food and the

wine they were to drink and gave them vegetables instead.

•

17 To

these four young men God gave knowledge and understanding of all kinds of literature and
learning. And Daniel could understand visions and dreams of all kinds.
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A Biblical Basis for Research - Daniel 1:3-17
THE POWER OF THE LORD IN RESEARCH

•

•
•

•

•
•

3 Then

the king ordered Ashpenaz, chief of his court officials, to bring into the king’s service some
of the Israelites from the royal family and the nobility— 4 young men without any physical defect,
handsome, showing aptitude for every kind of learning, well informed, quick to understand, and
qualified to serve in the king’s palace. He was to teach them the language and literature of the
Babylonians.[b] 5 The king assigned them a daily amount of food and wine from the king’s table.
They were to be trained for three years, and after that they were to enter the king’s service.
6 Among those who were chosen were some from Judah: Daniel, Hananiah, Mishael and Azariah.
7 The chief official gave them new names: to Daniel, the name Belteshazzar; to Hananiah,
Shadrach; to Mishael, Meshach; and to Azariah, Abednego.
8 But Daniel resolved not to defile himself with the royal food and wine, and he asked the chief
official for permission not to defile himself this way. 9 Now God had caused the official to show
favor and compassion to Daniel, 10 but the official told Daniel, “I am afraid of my lord the king,
who has assigned your[c] food and drink. Why should he see you looking worse than the other
young men your age? The king would then have my head because of you.”
11 Daniel then said to the guard whom the chief official had appointed over Daniel, Hananiah,
Mishael and Azariah, 12 “Please test your servants for ten days: Give us nothing but vegetables to
eat and water to drink. 13 Then compare our appearance with that of the young men who eat the
royal food, and treat your servants in accordance with what you see.” 14 So he agreed to this and
tested them for ten days.
15 At the end of the ten days they looked healthier and better nourished than any of the young
men who ate the royal food. 16 So the guard took away their choice food and the wine they were
to drink and gave them vegetables instead.

To these four young men God gave knowledge and understanding of all kinds
of literature and learning. And Daniel could understand visions and dreams of
all kinds.

17
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Principles of Community Engagement in
Health Research

12
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What is Community Engagement?

• Community Engagement – The approach by which community
organizations and individuals build ongoing, permanent
relationships for the purpose of applying a collective vision for
the benefit of a community.
• Community Engaged Research – Centers around fostering
collaborations with and among groups of people affiliated by
geographic proximity, special interest, or similar situations
with the goal of addressing issues that affect the wellbeing of
the people within the group.
13
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Principles of Community Engagement

• Be clear about the purposes or goals of the engagement effort and the
populations and/or communities you want to engage
• Become knowledgeable about the community (cultural and social
structures and norms)
• Go to the community, establish relationships, build trust
• Remember and accept that collective self-determination is the
responsibility and right of all people in a community
• Partnering with the community is necessary to create change and improve
health
• All aspects of community engagement must recognize and respect the
diversity of the community
• Community engagement can only be sustained by identifying and
mobilizing community assets
• Community collaboration requires long-term commitment
• Organizations that wish to engage a community as well as individuals
seeking to effect change must be prepared to release control of actions
or interventions to the community
Grunbaum, JA. Challenges in improving community engagement research. In, Principles of Community Engagement, 2nd ed.
Washington, DC: NIH-Publication No. 11-7782, 2011; pp. 116-117.
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Healthy Lifestyle Interventions in African
American Church Settings

15
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Healthy Lifestyle Interventions:
Historical Perspective

• Blacks tend to be more religiously engaged than whites
(Barna, 2007; Taylor et al., 1996)
• 81% of Blacks report some type of religious affiliation

• Ideal settings for health education and health promotion
efforts (Wimberly, 2001; Resnicow et al., 2000)
• Provide spiritual guidance, communication, social support, and
networking (Kumanyika and Charleston, 1992)

• Since the 1990s, growing number of chronic diseaseprevention interventions in Black FBOs
16
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Healthy Lifestyle Interventions:
Historical Perspective (2)

• Faith-based vs. faith-placed interventions

• Faith-based – engages the FBO throughout the planning and
execution of the intervention; relies on FBO tenets (religious
beliefs)
• Faith-placed – planned and developed outside the FBO; a source
of Blacks for research (more common types of interventions)

• 129 articles on interventions in Black FBOs (PubMed)
• Lifestyle modification
• 31 in the past 2 years
17
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Healthy Lifestyle Interventions

• Some Healthy Lifestyle Interventions in Black FBOs
•
•
•
•
•
•
•
•

Body and Soul
L.A.D.I.E.S. (Learning and Developing Individual Exercise Skills)
Health-e-AME (African Methodist Episcopal)
New DAWN (Diabetes Awareness and Wellness Network)
PRAISE!
WATCH (Wellness for African Americans Through Churches)
The WORD (Wholeness, Oneness, Righteousness, Deliverance)
Others

• Varying levels of effectiveness (lifestyle changes)

• Most show improvement in nutrition, physical activity, or both, and
reduced weight

• Leadership is key to conducting interventions
18
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Multi-Dimensional Health
Promotion Leadership Framework

• Trust: building block for
establishing relationships;
fundamental to collaboration and
partnership
• Cultural competence: the ability
to have knowledge of a group’s
cultural differences and typical
behaviors or beliefs (CarpenterSong et al., 2007)

Carter-Edwards L, Pullen-Smith B, Whitt-Glover M, Wilson C, Toms F.
Engaging faith-based communities: a public health leadership
perspective. In, F Toms and S Burgess, eds. Fundamental Principles
and Practices of Leadership and Community Engagement. San Diego:
Cognella Publishing.

• Community organizing: bringing
people together for a commonly
shared interest (Braithwaite et
al., 1994)
• Capacity building: “development
of sustainable skills, resources,
and organizational structures” in
the impacted communities
(McCloskey et al., 2011)
Carter-Edwards and Ellis, 2014
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Example: Community Empowerment
Network (CEN)

• Development of the network

• Engagement with multiple sectors – a lead church, Office of Minority
Health, an HBCU, and a faith-based non-profit organization
• Three-phased approach (18 months)
• Organizational assessments (4 months)
• Capacity building (8 months)
• Coalition development (6 months)

• Programs and Activities
• LEEP (Leadership Enhancement Engagement Project) and PEP
(Participation Engagement and Practice) (Toms et al., 2011)
• Health Promotion Policy Development (CDC policy report, 2013)
• Community Health Ambassador Program (Pullen-Smith et al., 2008)
Carter-Edwards and Ellis, 2014
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Example: Village Heart B.E.A.T. (Building
Education and Accountability Together)

• Mecklenburg County Health Department (MCHD) Project (http://villagehb.com/)
• Purpose
• To promote better heart health awareness and management through a coordinated
health care service model to reduce obesity, lower blood pressures, abnormal lipid
levels, improve nutritional options and increase physical activity among African
American and Hispanic adults, ages 18+

• 14-week friendly competition with FBO teams, activities including
•
•
•
•
•
•

Media recruitment campaigns
Pre- and post-assessments
Screenings
Counseling
Education
Individual and group activities.

• Uses a patient-centered medical home
• Building off of prior collaborative activities
(including a version of CHAP)

21
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Example: Village Heart B.E.A.T. (Building
Education and Accountability Together)

• 2012-2013 Activities and Findings
•
•
•
•

2014 Results:
536 pounds
12 churches

122 different activities
Media and all other outreach – 10,000
93% customer/participant satisfaction
Median team weight loss: 27 pounds (or about 2.7 pounds/person)
• Range: 10-61 (or about 1.0 – 6.0 pounds per person)

• 98% agreed or strongly agreed in the quality of the information
received and the process of VHB challenge

• 2014 – Grant Submitted (UNC Evaluation Team Partner)
• Organizational strategies with health ministries
22
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The Community, The Church and The College Collaborating

23
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To minimize the bruising and maximize
the benefits, you must:

• Change Your Perception

• Change Your Perspective
• Change Your Prescription
24
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Challenges of CBPR in Faith Entities

Congregants
Need
*Health Promotion
*Nonintrusiveness

Shared
Programming
Ethic
*Credibility
*Cultural
sensitivity
*Cash

Common
Understanding
Interpretation
of:
*Process

Core for the
Faith Entity
*Advocate for
health
*Protection:
censorship/privacy

*Research
*Evaluation

25
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Change Your Perception (Matt 4:23)
• To change a person’s behavior, you
must change a person’s situation
• What seems like laziness is often
just exhaustion
• What seems like resistance is often
just a lack of clarity
26
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Change Your Perspective

If you are on the fence about health
changes and research, you should:
• Remember research is not foreign in the
community. It just has been faulty (Dan 1:5-16)
• Remember to reflect on the baggage you are
carrying
• Remember the reality for the community is
different than your current need
• Remember you are to capture and tell the
story and not try to be the story
Carter-Edwards and Ellis, 2014
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Change Your Perspective

We should Know why the
faith place and church is a
great place for health
engagement:
1) 1) It’s Profile
2) 2) It’s Pillars
Carter-Edwards and Ellis, 2014
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Change Your Perspective

Profile:
1) History
2) Helping nature
3) Holy mandate

29
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Change Your Perspective

Pillars:

C- Compassion
H-History of helping with hardships
U-Unction of the Holy Spirit
R-Real people
C-Community competent
H-Hunger for change
Carter-Edwards and Ellis, 2014
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Change Your Perspective

Disintermediation-cut out or cut
back on the things that separate
you from the real change
(bureaucracy, resource restrictions,
racism, religiosity, etc)
A worthy journey has four
ingredients: curiosity, exploration,
discovery, and transformation
31
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• Financial Equity

F
A
I
R

• Administrative Understanding/Uniqueness

• Implementation, Flexibility & Fidelity

• Reporting Parity
32
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The “must” for the researcher
• Two components necessary for
the researcher to illicit the help
and involvement of the local
Pastor:
 Disease

must be theologically
contextualized

 Must

locate clergy who will
accept the challenge to bring
heaven to earth.
Carter-Edwards and Ellis, 2014
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Discussion: What You Need to Know

35
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What You Need to Know

• What are some of the common challenges churches face in
building partnerships with academic research institutions?
• What readiness criteria are necessary to be in a communityacademic research partnership to improve healthy lifestyles?
• What should you expect from your academic partner?

36
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Thank You!

Lori Carter-Edwards, PhD, MPH

Danny Ellis, PhD, LPN, MBA

Deputy Director for Research and
Operations
UNC Center for Health Promotion and
Disease Prevention
Research Associate Professor of
Health Behavior
UNC Gillings School of Global Public
Health
1700 Martin Luther King Blvd., Room
225, CB #7426
Chapel Hill, NC 27599-7426
Office: 919.966.6034
Cell: 919.597.0275
Fax: 919.966.6264
Email: lori_carter-edwards@unc.edu
Web: http://www.hpdp.unc.edu

President
Ellis Research Consultant Service, LLC
Senior Pastor
St. Paul Baptist Church, Enfield, NC
3514 West Whetstone Place
Wilson, NC 27896
Phone: 252.230.0406
Email: ruone@myglnc.com
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